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An unpleasant current exists 
underground at UPS, and, tradi-
tionally, it seems to surface with 
increased consciousness in the 
spring of every year. 

Last spring, a sexism task force 
wrote a letter to the Trail imploring 
students to come get help from 
people listed in the Dean of 
Students office in the event that 
they had been sexually harassed in 
any way. 

This is one of many efforts which 
is being made to deal with the 
problem of sexual harassment by 
professors towards women on the 
UPS campus. 

Sexual harassment may include: 
* verb a l harassment or abuse 
* su btle  pressure for sexual activity 
* sex i s t remarks about a woman's 
clothing, body or sexual activities 
* unnecessary  touching, patting, 
or pinching 
*l eer i ng  or ogling of a woman's 
body 
* cons tant brushing against a 
woman's body 
*deman di ng  sexual favors accom-
panied by implied or overt threats 
concerning one's job, grades, let-
ters of recommendation, etc. 
* physical assault 
It is a fact that this situation exists 

even though the myths are still 
ignorantly perpetuated. That people 
still believe sexual harassment only 
affects a few women, that it is rare 
on campus and that if a woman is 
sexually harassed it is usually 
through her encouragement that it 
occurs, is negated by the fact that so 
far this year one professor has been 
fired, one is on probation and one  

student has quit school. In addition, 
the counseling center has had 
numerous women seek help in 
dealing with a problem that now has 
become a major issue and requires 
that important choices be made to 
maintain their peace of mind. 

Sexual harassment is widespread; 
it is present in employment and on 
campus. 

A Redbook magazine survey of 
9,000 clerical and professional 
women provided the first national 
data on a subject which had few 
reliable statistic prior to 1972: "92% 
of the respondents had experienced 
overt physical harassment, sexual 
remarks and leering, with the 
majority regarding this behavior as a 
serious problem at work; nearly 50% 
said that they or someone they 
knew had quit or been fired because 
of harassment; and 75% believed 
that if they complained to a super-
visor, nothing would be done." 

On the Yale campus in 1977 an 
undergraduate alleged "that she 
was offered an "A" in a course in her 
major field of study if she would 
agree to her professor's sexual pro-
position. She declined, and 
complained about the incident both 
orally and in writing to Yale 
officials, including her college 
dean." The girl received a "C" and 
claims it was retaliation for her 
refusal of his proposition, and not a 
fair representation of her work. The 
student claimed that Yale's failure 
to investigate and combat sexual 
harassment "interferes with the 
educational process and denies 

cont. on page 5 

Thanks to the Student Court the 
University now has an updated and 
simplified version of the Student 
Conduct Code. The justices of the 
Student Court revised the Code in 
order to keep pace with changes in 
the University. According to Chief 
Justice Mike Curtis, the revisions are 
also aimed at stepping-up student 
awareness of what the Code is all 
about and increasing use of the 
Student Court in cases of violations 
against the Code. The ASUPS Senate 
approved the revisions at their April 
26 meeting 

Major changes included deleting 
references to the Residence Hall 
Judicial Boards which no longer 
exist, and incorportating all admini-
strative responsibility for student 
discipline under the Dean of 
Students office. Under the revised 
system, all cases of violations of the 
Conduct Code go directly to the 
Student Court, without being heard 
by the Residence Hall Boards, the 
IFC Tribunal or the Panhellenic 

Council 	The 	Tribunal 	and 
Panhellenic Council will -now 
operate according to their by-laws 
and not the Conduct Code. The reason 
for the change was to insure that off-
campus students, Greeks and on-
campus independents are treated 
equally. 

The five students on the Court 
include members of various living 
groups and off-campus students. The 
Court also includes one faculty 
member and a designee from the 
Dean of Students office. The justices 
are sworn to secrecy and impar-
tiality about the cases. 

The Student Court has original 
Judicial Boards, which no longer 
the Code. A student may choose not 
to contest his or her case and 
instead let the Dean of Students 
determine the sanction. 

Curtis stated that other changes 
made were to include the University 
Alcohol Policy in the Conduct Code 
and to simplify the language 
throughout the Code. 

The 11th annual Hawaiian luau promises to he a good one Dont miss 
it on Saturday. Story on page 12. 

Student Court 
Amends Code 

16ifinnUmm,  

The Politics and Government students and 
faculty graciously invite the same from the History 
Department to participate in the Bill Hobson 
baseball game at Jefferson Park at 1:00p.m. on 
Sunday, May 6, 1979. The Politics and 
Government Department will celebrate their 
victory afterward with a potluck dinner at the 
park. In case of inclement weather, dinner will be 
at Dave Balaam's 415 North "D", apartment A. 
The History Department is also invited to the 
potluck, provided they are willing to eat crow, 
































