
Anxiously awaiting 12:00, Puget Sound students lined up at the Information Center to buy student-
discount tickets to Stone Temple Pilots performance on October 23 in the Fieldhouse. Three hours 
later, 700 tickets had been sold. See article, page 10. 
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Frustrated Greeks 
respond to stereotype. 

(pg. 14) 

      

TheTra 
Stone Temple 

ilots will land at Puget 
Sound. (pg. 10) 

"We cannot simultaneously 
prevent and prepare for war." 

- Albert Einstein 
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KUPS general manager resigns 
Julie Leydelmeyer, general man-

ager of KUPS, has resigned amid 
rumors of malicious firings, taking 
the co-alternative music director 
Ace Blair with her. Leydelmeyer 
denied that anyone forced her to 
resign. As KUPS media director 
Susan Tjardes phrased it, "It was a 
personal decision thatJulie made." 

Leydelmeyer took over the posi-
tion of general manager early last 
fall after an upheaval caused by the 
former general manager (see The 
Trail 9/17/92). She had to make do 
with the staff she was left with and 
although many feel she did an ex-
cellent job handling the shake-ups 
of last year, in her own words, "It 
started out bad." 

Already a part-time university 
student, Leydelmeyer was offered 
a full-time job with security ser-
vices over the summer and six 
weeks into this semester realized 
that managing all of her responsi-
bilities was impossible. 

Leydelmeyer decided that some-
thing had to go and that something 
was KUPS. The station hadn't been 
running smoothly and security was 
a more promising and rewarding 
job. There was really no contest 

With tensions high, Leydelmeyer soon to leave, fires additional director 
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Assistant News Editor 
between the two jobs. "[At KUPS] 
things started really going down- 
hill last April," said Leydelmeyer. 

Leydelmeyer resigned for per-
sonal and "political" reasons. Dave 
Kaupferman, assistant manager 
had resigned shortly before, essen-
tially leaving her high and dry. 
She felt her staff was uncoopera-
tive and some staff felt the same 
about her. Before resigning, 
Leydelmeyer fired Blair. 

"Do I feel it was a spite move? 
Yeah," he said and continued, "I 
think that Julie realized that the 
station wouldn't benefit long-term 
from her employment? 

Leydelmeyer agreed to stay un-
til a new mamager is selected. 

"The new GM has total power to 
do whatever he or she wants," 
Leydelmeyer said. This will in-
clude deciding whether Blair gets 
his job back. 

Leydelmeyer pointed out that 
even if students on campus are 
indifferent towards KUPS, it is 
nationally recognized. "In U.S. 
News and World Report, it was 
listed under 'What's Hot' at UPS." 
Leydelmeyer continued to dedi-
cate time to KUPS, yet some staff 
members felt that she took matters 
too much into her own hands. 

"Her administrative capabilities 

and tier attention to details will 
help her in her position at secu-
rity," said Tjardes, explaining how 
several of the staff feel. 

Still, others felt that Ley-
delmeyer's demanding attention to 
details was her downfall. 

"Since Julie came to the radio 
station it became much more struc-
tured . . . She is so authoritarian 
that when things didn't happen she 
would get upset and it rubbed off 
on the [KUPS] staff. . . she didn't 
demand too much, but college stu-
dents don't usually have the time," 
said disc jockey Mike Tierney. 

"It was the sort of thing that Julie 
wanted to dedicate time to and she 
was upset when people weren't 
able to," Tierney said. 

"The whole thing was handled 
poorly," said Leydelmeyer. 

The senate apologized to 
Leydelmeyer, but "people will be-
lieve what they want to," she said. 

Bitter feelings intermingled with 
sighs of relief extend all around. 
"[Leydelmeyer] created a world of 
tension," said KUPS mws director 
Erin Halton, glad about the change. 

When asked if she felt any re-
sentment toward the situation, 
Leydelmeyer replied, "I spent nine 
months working 40 hours a week 
only to have it ripped away." 

s .  

KUPS disc jockey Amanda De Lacy, like hundreds of DJ's before 
her, puts in her hourly stint at the station. 

Committees approve new 
sexual harassment policy 

Senate explores idea 
to create stipends. Buzzwords like 
"more accountability" and "more 
qualified candidates" arose to help 

Some members of ASUPS Sen- justify the stipends. 
ate saw a good reason for creating 	Not all senators were behind the 
a stipend for senators when they move. Senate Chair Galvin 
realized that the budget rollover Guerrero felt that a number of is-
from the 1992-93 year was in ex- sues made stipends, at least for 
cess of $10,000. now, a bad idea. 

In the past, senates have brought 	"I don't think that Senate is at the 
up the issue of stipends without level to justify stipends. Senate as 
carrying the idea through. This a whole does not function to its 
year's thrust to pay senators money fullest extent — not just senators, 
arose when Lisa Mill told fellow but Senate's design," Guerrero 
senators that the money was there said. 

By A. Damon 
Guest Writer 

of stipends 
"With Student Programs you do 

it because you want to serve the 
students, not because you want 
the cash. Money in [Senate] would 
distort senators' priorities," 
Guerrero said. 

Vice President Chuck Edwards 
also had concerns on the stipend 
issue. 

"There is money this year, but in 
future years it would have to come 
out of the operating budget." In 
that case,"the money is not there." 

Overall Edwards saw Senate sti- 

see SENATOR page 3 

y Rebecca Page 
News Editor 

"Sexual harassment consists of 
unwelcome verbal or physical con-
duct of a sexual or nonsexual na-
ture that is directed toward a per-
son because of the person's sex," 
reads the 9/22/93 draft of the new 
Puget Sound sexual harassment 
policy. 

Public release of the final-draft 
policy is imminent. The draft has 
been reviewed by the sexual ha-
rassment advisory committee, the 
Student Life committee, the Pro-
fessional Standards committee and 
the Board of Trustees. 

The next step is presentation to 
the faculty on October 13, followed 
by a public forum for any con-
cerned members of the campus 
community. 

"We would like a policy in place 
as soon as possible," said Presi-
dent Pierce, addressing trustees at 
last weekend's retreat. 

The current version of the policy 
statement combines the three ex-
isting policies with a redrafted 
sexual assault policy and a consen-
sual relationship policy. 

The draft addresses a variety of 
issues, including complaint proce-
dures, counseling and support re-
sources, formal resolution proce-
dures and sanctions. 

The three appendices contain 
definitions of quid pro quo harass-
ment, hostile environment harass-
ment, unwelcome conduct, hostile  

or offensive environment, sexual 
or nonsexual conduct and sugges-
tions for informal resolution alter-
natives. 

Faculty and students who have 
reviewed the policy seem pleased 
and supportive. "The policy is very 
thorough and if an incident of 
sexual harassment occurs again, 
the policy will enable the victim to 
be protected. It empowers victims. 
It is a lot more clear," said ASUPS 
President Jason Werts who was a 
member of the president's advi-
sory committee. 

"This policy prohibits the sexual 
harassment or assault of any mem-
ber of the student body, faculty or 
staff by any other member of the 
student body, faculty or staff. This 
policy also applies when the pro-
hibited conduct occurs between a 
member and a nonmember of the 
campus community, such as an 
off-campus vendor, independent 
contractor, work-study employer, 
internship supervisor, prospective 
student or volunteer," reads the 
policy scope section. 

"The university may impose 
sanctions if the prohibited conduct 
occurt on university premises or in 
connettion with a person's partici-
pation in a university-sponsored 
organization, program or activity 
or if the conduct poses a risk of 
harm to any member of the campus 
community, including but not lim-
ited to any of the harmful effects 
encompassed by the definition of 
sexual harassment." 
































